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Relationships between Perceived Organizational Support and Perceived
Organizational Justice of Operational Level Worker of Food Manufacturer

in Chon Buri Province
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Abstract

The objective this research is to study relationships between perceived organizational support and
perceived organizational justice of Operational Level Worker. The sampling was 281 operational level worker
of food manufacturer in an industrial estate Chon Buri province. The stratified sampling was used to collect
data. The statistics used for analyzing the data were percentage, standard deviation and Pearson’s product
moment correlation coefficient. The study founds: Perceived organizational support is related positively to
perceived organizational justice at level of statistically significant 0.05
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