SANDA U

Auardh 20 dutay wa2s62 @’

MsUS:YUIBINISSIAUBIA INENFEUASSIBAUT ASHA 6 Us:U W.A.2562  “doAuiigude: lamata:roummeuevgauAnu”

wanszmwm;ﬁﬁfmmﬂﬁwuﬂamazqmmmm%’aga
soanudnsalunisandula : gshandnludamdauassvdun
The Impacts of transformational leadership and InformationQuality
on Decision MakingSuccess :Manufacturing Business in

Nakhon Ratchasima Province
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Abstract

This research aims to explore the relationship between transformational leadership and
information quality on decision making success:Manufacturing Business in Nakhon Ratchasima
province. A total of 117 subject. Use questionnaires as a tool to collect data from all department
managers in Nakhon Ratchasima Province. In the hypothesis, testing usedMultiple regression
analysis. The results there are significant relations between transformational leadership and
information quality on decisionmaking success. The findings support the suggestion in the literature.
Future research may be conduct on a different sample. To be able to apply this research to other
groups of people and may use other research methodsSuch as in-depth interviews and case studies

to bring research results to confirm all relationships of this model.
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A Variable B S.E. t p-value
1 Qﬁwmimﬁ'auwaa (TL) 0.239 0.058 4.142 0.000
2 AuANveItaya (IQ) 0.623 0.058 10.781 0.000

n =117, R* = 0.623, R%dj = 0.619
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