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Abstract

This research aims to 1) study the theory of leadership principles Lilit Thalang
pai literature from the State defrauded 2) to justify the theory of leadership and
management principles of literature Lilit Thalang pai State to defeat. The research
found that; 1. Leadership of the State defeated Lilit Thalang pai literature is composed
Features include the leaders who are innately intelligent power management feature
can ensure a compassionate leader and outstanding person. Leaders have mercy
Leaders with confidence Leaders who are wise Leaders and Leadership consists of a
center and adjust according to the situation, participation, the administrative center
the experience. 2. Principles of State Lilit Thalang pai literature to overcome
organizational structure. The inspirational, the social network has the integrity of
information systems. Principles of Learning and excellence. 3. Assessing the leadership.
The overall level in leadership the result is a high level. And leadership, the result is a

high level. For a proper assessment of the overall management level.
Keywords: Leadership Theory, Administration, Lilit Thaleng Pai Liturature
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