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Management of Public Sector Organization Which Succeeded

in Accordance With West Administration and Buddhism Principles
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Abstract

The study aims to learn enterprise
management factors of successful public
sector based on the principles of Western and
Buddhist way. To find a public sector organization
management elements based on the principle of
the West, and by the way Buddhism and to develop
a model of management of the public sector
organization on the West and on the Buddhist
path, for example: Group < b.16 > Undersecretary
Municipality. Head of municipal funds and local/
municipal employees (civil servants), the
employment of the staff and the local municipal.
The number of people using the tool 310 queries
scale estimates the 5 levels and the structured

interviews, statistics, data analysis, which is used

to include the value of the frequency and average
value per cent deviation.

The results showed that the public sector
organization management factors in success
according to Western principles. There are people
on technical level. How to work with a team or group
level, to learn to think, analyze, shared between
colleagues to find ways of working can be adjusted
and the enterprise development work until it is
accepted by the society. The format and method
of action to expand project management, workers
and people working determined the guidelines
for the management of government agency
according to the Buddhist way. The pledge
of honor Executives maintain the regulations.
As their colleagues and the theme Executives have
been promoting the development of self and
co-workers on a regular basis. The Paula Executives
have endured difficulties. The Java Enterprise
release management? Good governance in
Government colleagues, the relationship between
public sector organization management principles
to the West, and according to Buddhist way.
Management or organizational management,
it is necessary to use science to management. The
development of the Organization to fulfill the goal.
Therefore, the principles of modern management as
strategy. At the same time it brought in Buddhist
principles mixed and applied to the management
principles.

For problems or obstacles. The success
of the management of the public sector organization

based on the principles of Western management.
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Requires administrative access to management
science support organizations to enhance energy
performance manage. The effectiveness of human
resources development-(person) of the enterprise
and continued success in the management of
government organization according to Buddhist
way. The Executive Agency must present coming
of governance in Government colleague. There
is encouragement in the work of colleagues in
all parties. A good relationship with generous
assistance to aid groups with people in the
Organization have mercy arena here is committed
for the benefit of the Organization as a sacrifice

voucher. .

Keyword: Public sector management under the
principles of Western administration and principles

of Buddhist
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