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Abstract
This research aimed to study and compare the quality of working life of personnel in basic
education, Network Interdisciplinary Area 3, Secondary Educational Service Area Office 29. The

samples used in this study were 242 people who were administrators and teachers in basic
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education of network interdisciplinary area 3, secondary educational service area office 29.
Determine the sample size by using tables Krejcie & Morgan. All of them were selected by random
stratified sampling for position and experience of working. The instruments used in the study were a
questionnaire. It had 5 levels of rating scale, and the reliability of the questionnaire was 0.93 which
used in data collection. The statistical data analysis involved Arithmetic Mean, Standard Deviation,
t-test for Dependent Samples, and F - test for One-way analysis of variance.

Results of the research showed that data analysis, quality of work life of school
administrators and teachers in basic education. Overall, and in each aspect in the study were at a
high level. The highest quality of life was in the regulation of the operation. The lowest quality of
life was the reasonable compensation and fair. The comparison between the opinions of the
administrators and teachers on the quality of working life of personnel in basic educational school
that classified by position were not significantly different. Considering it was found that the
compensation is reasonable and fair, environmental hygiene and safety, and the balancing between
life and work had a different opinion statistically significant .05. Comparison results of the personnel
in basic education opinions on the quality of working life which classified by experiences overall
was not different. Considering that it was found. The reasonable and fair compensation were
significantly different at the statistical level of .05. The other was not different.

Keywords: The quality of working life, Personnel in Basic Education, Network Interdisciplinary Area,

Secondary Educational Service Area Office 29
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